
Our Equity, Inclusion, and Diversity (EI+D) strategy is grounded 
in The Five Principles. EI+D supports the Associate Concept and 
our commitment to health and wellbeing. We believe a strong 
EI+D program provides the necessary linkage between the 
organization, the communities we serve and our greatest asset 
— our associates.

EI+D at Banfield is how we appreciate one another’s unique 
perspectives and contributions and use them together to 
enhance our commitment to our purpose:

A BETTER WORLD FOR PETS.

Commitment Statement: Banfield is a community of people 
characterized by diversity of thought, background, preferences 
and approach, and bonded together by our commitment to our 
purpose: A BETTER WORLD FOR PETS. Our pledge, achieved 
through the health and wellbeing of our associates, is to 
create an inclusive environment where all associates can be 
themselves, so that we can find value in our differences.

Inclusion: Banfield promotes a sense of belonging, respect 
and celebration of differences. This enables associates to feel 
supported to take appropriate risks, to help us be our best for each 
other and our clients. As we listen to and learn from each other, we 
enrich ourselves and our communities, maximizing our potential.

Diversity: Banfield embraces and values human differences.*

*Including but not limited to race, ethnicity, national origin, 
language, gender, gender identity, sexual orientation, age, 
ability, social class, education, appearance, religion, life 
experience, values, world view, culture, customs, health, work 
style and communication style.



#BanfieldNextGen

Create a thriving 
future for veterinary 
professionals through 
technology and 
innovation

#UnidosenBanfield

Influence and 
strengthen Banfield’s 
relationship with the 
Latinx community 
through culturally 
competent care

#BanfieldPride

Elevating the Veterinary 
LGBTQ+ Community to 
create a safe space for 
support, development 
and networking while 
allowing for advocacy 
and activism through 
events and industry 
partnerships

#WomenofBanfield

Amplify our impact 
through relationships 
with each other, our 
clients, our allies 
and our community. 
Developing women 
leaders now and for the 
future. We rise by lifting 
others!

#POWERatBanfield

POWER is focused 
on providing tools 
and resources to 
attract, retain, and 
elevate black talent 
at Banfield. Through 
internal partnerships, 
active allyship, and 
external relationships, 
we will build pathways 
for black associates to 
develop at Banfield and 
impact our industry.

#BanfieldAPI

Provide input and guide 
Banfield efforts on 
culturally competent 
care, expand and 
diversify networks  
for talent.

Equity, Inclusion and Diversity resource groups
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